
supply, increasing consumer food prices and stagnant total per-capita daily calorie intake 
indicate that depending more on imported foods is likely to affect the food security in the 
country in the future.  
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Men and women in leadership roles: A comparison of two universities  
 
Recent decades have recorded a widening of access of women to education but this trend has 
not been accompanied by a corresponding increase in the numbers of women occupying 
management positions. In higher education, some countries recruit women to around 40 per 
cent of its academic staff positions, yet their advancement into management positions is slow 
and negligible.  
 
Among the explanations offered to account for this anomalous situation, leadership attributes 
are shown as contributory. The paucity of women in management is attributed to the 
personality characteristics, attitudes and behavioural skills of women themselves. Sri Lanka 
provides a unique situation among South Asian countries in respect of women’s women’s 
representation in higher education management is very low.  
 
Leadership attributes are qualities possessed by the individual that shape his/her leadership 
behaviour. As such, measures of leadership attributes should be highly related to measures of 
leadership performance. The present study attempts to examine whether men and women in 
academic and administrative positions exhibit more traditionally male/traditionally female 
attributes respectively. The Leadership Attributes Inventory used for a self-rating of leadership 
attributes of academic and administrative managers in the Open University of Sri Lanka in 2002 
March was administered to their counterparts in the University of Colombo in order to 
compare the ratings of managers in the two universities. The attributes were clustered into four 
groups : Ethical characteristics, Action-oriented skills, Intellectual skills and Interpersonal skills 
and analysis of variance was carried out to examine the significance of the differences in 
relation to clusters by gender, age, educational qualifications , and position . Mean ratings of 
individual attributes were compared to identify similarities and dissimilarities by gender.  
 
It is envisaged that there would be similarities in the ratings of leadership attributes by men 
and women managers and that these ratings will not differ between the two universities. 
However, differences between academic managers and administrative managers may emerge. 
It is also possible that there is a significant relationship between leadership attributes clusters 
and the educational qualifications of managers.  
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Perceptions of teacher educators on studying Information Technology courses in their 
Masters degree programme  
 
Effective application of technology to education depends more on how well they are managed 
and implemented, rather than on the features of the technology. If the potential of new 
technology to enhance education is to be realised, professional development of teachers and 
teacher educators in information technology (IT) is a crucial need. This paper focuses on a 
study that explored the perceptions of a group of teacher educators who followed IT related 
subjects for a Masters degree for their professional development. The objectives of the 
investigation were, to find out the progress in the development of knowledge, skills and 



attitudes of teacher educators in using IT in education, to identify the activities that facilitated 
them and to identify the issues faced by them. The research employed survey method, and the 
sample consisted of 62 teacher educators. Data was obtained mainly through a questionnaire 
survey and interviews, supported with data from informal discussions and observations.  
 
A majority of the participants who were mature and experienced teacher educators were 
novices to IT and many have not even used a computer before. After following IT subjects, 
many commented that they feel more confident when using the computer. However, a majority 
was still not confident when using the Internet. Word processing, power point presentations 
and spread sheets were found to be the areas in which a majority indicated a higher 
development of knowledge and skills. Face-to-face sessions, practical sessions, work shops and 
study materials were identified as the most supportive activities. Insufficiency of practical 
sessions and time limitations were the two common major issues indicated. All participants 
appreciated the inclusion of an IT component in their study programme, and commented that it 
provided a good opportunity for them.  
 
The findings indicate that inclusion of IT components in a professional development 
programme of teacher educators was very useful to them, by ways of providing exposure to 
IT, developing basic competencies in using IT and developing a positive attitude by 
motivating them to use IT in their profession. In addition to focusing on basic functions 
useful to the educators, more attention need to be paid on development of competencies in 
using the Internet as this is an important aspect of IT. Educators who are novices to IT need 
support, time, practice and encouragement when adopting new technology. Thus providing 
opportunity for more practical experiences with guidance is very important to build up their 
confidence and make them comfortable in using the technology.  
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Promoting teachers thinking about presenting Environment Related Activities (ERA) to 
primary children  
 
For optimal science learning to take place children need to be given activities to be engaged in 
doing science and to make them curious and thinking. With the introduction of the 1997 
Education Reforms in Sri Lanka, the subject Environment Related Activities (ERA) was 
introduced to primary curriculum with the expectation of developing a “total” child with basic 
competencies. Until then science was taught as “beginning science.” The purpose of this study 
was to help primary teachers in presenting ERA to 1st and 2nd graders in multiple ways. As it 
is impossible to conduct workshops in all the zones, one educational zone from an educational 
district was selected. Ten workshops were conducted. A teacher from 1st or 2nd grade was 
invited from each school in the educational zone. The number of teachers participated in 
workshops was varied from 45 to 154. In all the workshops there was a discussion session to 
gather information about how they have presented the activities given in the teacher guide. 
Then about twelve activities were presented to them as problem-based, along with the activities 
that children could do for fun. They worked in small groups. The groups presented how they 
carried out the activity and their results, and also their reflections about what they learn by 
doing those activities. Their participation was observed and detailed field notes were made 
along with the reflections. Data gathered from different workshops were analyzed by 
triangulation. The teachers realized their own weaknesses by doing the activities and have 
changed their views about ERA. They appreciated the multiple ways in which the activities 
were presented and asked for more and more workshops of this nature. This suggested that 
they could be promoted to do an effective job with the help of continual guidance. These 


