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(a) areas where there is job potential 

(b) areas where retraining or special training is required by the target group. 

The data revealed that it was vital to give the arts graduate a good knowledge of English, 
develop personality qualities required by the employers and train them in special skills in a job 
situation areas where there is job potential. It was also necessary to change the attitude of employers 
as regards the potential of arts graduates. A number of policy matters were also identified as 
requiring study and change. 

SOME PROBLEMS ASSOCIATED WITH EDUCATING THE 
RUBBER SMALLHOLDERS IN SRI LANKA 

A. S. Widanapattirana 
(Rubber Research Institute) 

The poor performence of plantation and processing practices of rubber in most holdings in 
Sri Lanka are a result of inadequate technical know-how, particularly among smallholders. As such 
the education of smallholders should receive priority attention in an attempt to modernize the 
smallholding sector. 

The success of extension educational programmes among rubber smallholders is however, much 
handicapped by the existence of a variety of constraints. Some of them are related to the transfer 
of technology itself while the rest is due to the inability of the grower to put their knowledge into 
effect as a result of other reasons, which fall into: 

(a) socio-economic (b) communication (c) infra structural and (d) crop factors. 

The important socio-economic factors which dilute the extension efforts are the existence of 
absentee landlord and many co-owners, smallsized holdings, tenurial arrangements and combination 
of few crops. 

The scattered nature, and inaccessibility of most smallholdings pose a severe communication 
problem for effective extension work. The infrastructural problems encountered in the education of 
the smallholders are the lack of proper distribution system for inputs, lack of efficient marketing 
network for processed products, lack of credit facilities and capital, problems of land title, and 
heavy work load on the available extension staff which necessarily dilutes the extension effort. 

Among the crop factors are the slow nature of response of rubber crop to applied inputs, 
long immature phase, and the skill required to perform certain operations connected with rubber 
tapping and processing. 

OBSERVATIONS ON FARM PRACTICE ADOPTION IN A SELECTED RUBBER GROWING AREA 

A. S. Widanapathirana 
(Rubber Research Institute of Sri Lanka) 

The adoption of 5 practices by smallholders in the early estalishment of rubber was studied; 
(a) selection of clones (b) establishment of budded plants (c) fertilizer practices (d) intercropping and 
(e) leguminous cover cropping. 

Most smallholders prefer to plant clone PB 86 as they believe it to be high yielding and disease 
resistant. The recommended practices connected with planting such as placement and orientation of 
bud patch, appear to be not followed by the majority of smallholders. Opinions on types of fertilizer 
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and frequency of application were different among the growers, majority reporting incorrect informa­
tion. Most grower's acceptance is for annual intercrops as against semi-perennial crops during the 
early period of rubber to be poor. 

TEA — CHANGING OUTLOOK 

Devanesan Nesiab 

(Sri Lanka Institute of Development Administration) 

The Plantation Industry was the main economic prop of the Imperial administration over the 
last century of British rule in Sri Lanka. In particular, Tea had a distinctive British Colonial flavour 
in its organizational structure and patterns of ownership, staffing, training, production, management, 
marketing etc. Elements of this ethos have outlasted their relevance. 

While Tea retains its dominant role in the Sri Lankan economy, this sector has received the 
impact of many momentus developments in the sixties and seventies. The tea industry has responded 
to these far reaching changes, but further reorientation is necessary to cope with the realities of the 
eighties. These developments are analysed and some of the new directions identified. 

DEVELOPMENT ADMINISTRATION — MYTH OR REALITY? 
Chittaranjan Elangasekera 

(Sri Lanka Institute of Development Administration) 

During the last two decades a growing body of literature has been developing around the 
ongoing debate — Public Administration Vs. Development Administration. Some writers have refused 
to concede or accept the need for a concept of Public Administration. They have vehemently 
maintained that the concept of Public Administration is broad and flexible enough to incorporate 
all that the new slogan called "Development Administration" seeks to represent. 

On the other hand there is the opposing school which advocates the need for a new concept 
of Public Administration on the grounds that the 'old concept* is highly stereotyped in application 
and restrictive in scope. They point out that the new concept is not a hollow slogan but an 
attempt to rejuvenate and restructure the dying (Obsolete) concept in order to equip it to meet the 
emerging demands and pressing needs of rapid development and modernization in the so called Third 
World Countries. 

This paper seeks to survey some contributions made by participants of this debate and make 
a few pertinent observations. 

THE PSYCHOLOGICAL CAUSES AND CONTROL OF INFLATION 

C. Sivanesan 
(S. L. Customs, Colombo i.) 

The economic causes and control of inflation are well known, though different economists may 
emphasize different aspects. The demand-full, cost-push and monetary causes and the control through 
fiscal, monetary and income policies have been exhaustively analysed and prescribed. But in the 
recent decades, with the universal adoption of full-employment policies in the developed countries, 
there is no break to the inflationery trend through the periodic interventions of depressions and 
deflation. 




